THE SURVEY SAYS

A FINE FINISH
Dr. Taki Anagnostou reflects
on the many layers of his ca
reer as he prepares to retire.
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A Barriers to Learning team is using a survey to
examine the job reclassification process and find
new ways staffs can be rewarded and recognized
for a job well .done.
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Continuing Education extends opportunities with reorganization

Continuing Education Interim Dean
Dennis Beagen re
cently announced a
reorganization of
Continuing Educa
tion which will re
sult in an increase in
off-campus credit
programming, the
creation of new non
credit training op
portunities, and the Beagen
use of new technologies in the delivery
of courses.

"Our primary goal is to build upon
Continuing Education's already estab
lished foundation of successful pro
grams," Beagen said. "The reorganiza
tion fully supports the mission of Ex
tended Programs and will allow us to
expand the geographic reach of credit
and non-credit programs, develop and
use new instructional technologies, pro
vide students with innovative learning
opportunities and build new partner
ships with EMU faculty and administra
tion."
In making the announcement May

In the cards

20, Beagen cited five goals for Continu
ing Education: create a new organiza
tion that is innovative, simplified and
service-oriented; develop more exter
nal/extended programming; focus on
credit and non-credit opportunities; cre
ate new international programming by
merging the Office of Academic Pro
grams Abroad with the World College;
and transfer the Elderwise Program to
the College of Health and Human Ser
vices.
The organizational changes include
the separation of Continuing Education

into two branches: credit and non-credit.
"The new subdivisions will allow for
the continued success of our credit pro
grams while we begin pursuing and cre
ating innovative non-credit opportuni
ties," Beagen said.
The Office of Academic Programs
Abroad will be transferred to the World
College, according to Dr. Donald
Loppnow, interim assistant vice presi
dent for Extended Programs. This
change is intended to facilitate the cre
ation of new international programming.
Please see EDUCATION, PAGE 2

TAYLOR MADE

EMU's library copy center moves to
vending card system for copy machines
Duplicating information at the University Library
will be easier at Eastern Michigan University after
June 1 when the library's copy center completes its
changeover to a vending card operating system for
copy machines.
Eastern Michigan will join peer institutions the
University of Michigan and Wayne State when it
moves to a fully vended system
that will allow users to access the
library's 12 copy machinesthrough
the use of a plastic, recyclable cash
card. Users will be able to pur
chase the cards through an auto
mated system in the copy center.
"This is a convenience issue
and the beginning of an overall
equipment upgrade for the copy
Webster
center," said Candace Webster,
director of publications at EMU. "Users will be able
to come in any time now and will find a more efficient
system, with nicer and more reliable copy machines."
Currently, the copy center accepts both plastic
cards and cash. "Since the library is open 106 hours a
week during the academic year and even longer during
exams, our goal is to make it as easy as possible for our
students to use copying services," Webster explained.
"In the near future, we hope to add a color copier and
fax machine, too."
The vending system will be operated by Stockton
Office Systems of Ann Arbor.
Webster noted that no one will lose their job in the
changeover. The one full-time employee working in
the copy center recently transferred to a different job
in the University.

REGENTS MEETING
The schedule for the June 17 Board of
Regents meeting:
Student Affairs Committee - 8 a.m.
Faculty Affairs Committee - 8 a.m.
Ed. Policies Com. - 9:30 a.m.
Finance Com. - 10:30 a.m.
Reg. Board Meeting - noon, 201 Welch Hall
Recess for lunch - 12:30 p.m.
Reconvene Reg. Meeting - 1 :30 p.m.

new Human
Services
Building in
Taylor.
Kadushin
designed
the build
ing to help
fit the
the com
munity.

Kadushin helping to build better neighbors

objective of sustainability and self-sufficiency," he
A building that can nurture and heal a commu said.
Tenants include the Taylor Health Center of the
nity?
While the concept may seem like a stretch, archi Wayne County Health Department; Oakwood Health
tect Abe Kadushin has seen the healing impact that Care Center; Taylor Teen Health Center of the
building planning and needs-based design can have Oakwood Health Care System; Community Care
Services-Taylor Unit; Downriver Guidance Clinic;
on a neighborhood.
A recent Kadushin project involved the needs of and First Step, a domestic abuse and violence cen
southwest Taylor residents, the concerted effort of ter.
"Our design concept was based on the vision of
city officials to actively pursue neighborhood revi
talization, and the sociological inquiry of the Ap a healthy building for a healthy community," said
plied Research Unit of EMU's Institute for the Study Kadushin. "That means we contemplated the build
of Children, Families and Communities (ISCF&C). ing itself would help support the community's health
The collaborative end result? The new Taylor Hu by providing convenient, one-stop human services
and establish a symbolic focal point for community
man Services Building.
Dedicated at a ceremony March 27, the 36,000 building."
The design of the Taylor Human Services Build
square foot, $4,000,000 prairie-style facility unites
several agencies under one roof, accessible for the ing is a single-story collection of individual build
first time to neighborhood residents. Because trans ings in their own distinctive wings. The wings are
portation is a real problem, bringing the services to joined by a common area, which includes a large,
the neighborhood will lead to health, well-being and multipurpose, community room and administrative
eventually the impetus for economic development, office space that may also be used for seminars and
according to Kadushin, assistant professor of inte EMU Extended Programs. Ironically, the building
rior design in the Department of Human, Environ site--chosen for a facility to serve a vulnerable
mental and Consumer Resources and principal of population-faces an environmentally sensitive
Kadushin Associates, Architects Planners, Ann Ar
Please see KADUSHIN, PAGE 4
bor. "It's a holistic development strategy with the
By Linda Rider
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Despite retiring, Anagnostou has only scratched surface of career
By Pat Mroczek
He'll retire on June 30, but the paint isn't dry on the
career of Taki J. Anagnostou.
"See, I'm the lucky one. I came here with the thought
"There are so many possibilities for the next phase
of producing good coatings chemists. In doing that,
of my life," he said. "I'm still focused here for now."
Anagnostou is professor and program coordinator
it's been fruitful for all of us."
of polymer and coatings technology in the College of
Technology. Since 1986, he has helped build Eastern
Professor Taki Anagnostou,
Michigan's program into the country's foremost for
program coordinator of polymer and coatings technology
the teaching of polymer and coatings.
It's a good thing, too, because not everybody wants
that job.
with him as a mentor and technical adviser, and con
"There's a heck of a lot more glory in publishing
and getting research grants than in teaching," their value as a coatings chemist with two or three good sider him a friend."
He earned the reputation. Anagnostou has worked
Anagnostou said, pointing out that despite 43 years in job offers upon graduation. Yes, my favorite endeavor
hard through the years to raise scholarship and grant
the paint business, he only holds five patents. "No is helping them realize they have real worth."
Ultimately, Anagnostou ended up impacting a large funds so students can do research, an orportunity he
body wants to teach, yet it's the most important aspect
of this endeavor. You've got to present the subject in number of people in a pretty small industry. In considers very important in the development of future
an interesting and challenging way - a charmed January, the grateful came together to recognize their professionals. He has also put a lot of effort into
helping students get co-op jobs, "so they can basically
adviser and friend.
way," he said.
The DetroitSociety for Coatings Technology elected put themselves through school without ending up with
"I'm the antithesis of what you'd expect," he ex
plained. A talented development chemist, he rose him to an honorary membership for life and estab a student loan they have to pay back," he said.
And, he strives to help his students achieve full
through the corporate world working for Guardsman, lished the T.J. Anagnostou Scholarship. The $500
Chrysler Corp. and Akzo Coatings Inc., who made him award will be presented annually to a talented student time employment as coatings chemists. Undergradu
interested in coatings, polymer science, chemistry or ates start at $32,000 to $35,000. Advanced degrees
tht· vice president of research and development.
Through his career, he lived by the philosophy, chemical engineering. The scholarship carries with it start around $40,000 to $42,000. Manufacturing com
"Once you have learned something, it's your obliga the ideal of representing "the technical objectives, panies with paint and coatings needs are prime em
customer expectations, regulatory compliance and ployers, but so are ink research firms.
tion to teach what you know."
"See, I'm the lucky onc,"he said. "I came here with
With that attitude, it's not surprising that he was respect for the environment," all areas of Anagnostou's
the thought of producing good coatings chemists. In
tapped to mentor and advise along the way, then teach. expertise.
Anagnostou was honored and pleased that former doing that, it's been fruitful for all of us."
From 1969 to 1 985, he was an adjunct professor at the
As the ink dries on his farewell cards, he remains
University of Detroit. He joined EMU in 1986 and employees and students wrote the proclamation that
established Eastern's Emission Center, housed in Sill declared he had "improved the standards of coatings unsure whether a second career is in his future or not.
science among polymer development chemists, paint Among the most pleasant of his upcoming opportuni
Hall, in 1991.
"My favorite part," he said, "has always been formulators, manufacturing and technical service per ties will be a chance to spend more time with his wife,
taking totally confused students, who really don't sonnel, as well as suppliers and end users of coatings." Donna Lee, their three children and five grandchil
know where they're going, and helping them discover They also said that " former students still freely consult dren, who all live in the Livonia area.

EMU IN THE NEWS
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Familiar Eastern Michigan University names and faces found in
local, national and inte mational media:
Mo..n..c oe
Friedman, psychology, contin
ues to be one of
Eastern's best
known experts.
Today
USA
quoted him May
22 in an article on
con artists and Le Friedman
Point, a weekly
news magazine in France, used his
knowledge on consumer boycotts.

•

Jennifer Beller, physical education, had her sports and civility re
search featured in the May 16 "Side
lines" column of The Chronicle of
Higher Education and Barry
Temkin's column in the Chicago
Tribune May 2.

•

The tornado and severe weather
expertise of Carl Ojala, geography
and geology, has been tapped by nu
merous media recently including De
troit TV channels 4 and 7; the War
ren Pierce Radio Network May 29,
Detroit radio WCHB May 14, WWJ
May 1 3 and May 6 and the Ann Ar
bor News May 9.

•

Walter DiMantova and the Center for Quality earned a top national
ranking as a provider oftraining, which
was reported by the Detroit News,
May 27, WEMU, May 28, and the
Ypsilanti Courier, May 29, among
others.

•

Sunshine, the magazine supplement of the Fort Lauderdale Sun
Sentinel, did a one-year follow-up
May 4 on the crash of Valujet Flight
592, which took the life of EMU cheer
leader Kim Rennolds and her mother,
Donna. Kim's EMU activities were
highlighted.

Mary Ann Watson, CTA, was
interviewed in April and May regard
ing "Ellen's" coming out party and
other media topics by WWJ radio,
the Oakland Press, WEMU, the
Lansing State Journal, WAAM and
the Detroit News.

•

On-Campus Hospitality magazine's May issue did a three-page
article on dining services, featuring
executive chef Marilyn Szymanski.
Food Management magazine pub
lished her grilled emu and cactus
leaves recipe. WEMU chatted with
her May 23.

•

The Detroit Free Press, Detroit
News and Ann Arbor News were
among the local media to announce
the appointment of Joseph Antonini
to the Board of Regents May 7.

•

The fabric of George Liepa, Sarah Moore and Susan Widawski's
new relationship with La-Z-Boy was
featured May 7 in the Ann Arbor
News. WEMU also reported the story.

•

Crain's Detroit Business told of
the $700,000 Eastern has been allo
cated by the Michigan House to fund
its new Public Education Assistance
Center, May 5. That issue also listed
Eastern as the eighth biggest employer
in Washtenaw County.

•

Darcelle White, business and
technology education, was quoted on
"hoteling" in the Ann Arbor News
May 4. She described the new corpo
rate trend that assigns multiple staff
members to the same work space as a
cost-savings measure.

Ifyou Jiave an itemfor EMU in the

News, send it to us via campus mail or
call 487-4400.

The merger will ensure all international
programming is processed through one
office, enhance and expand EMU's in
ternational focus and maximize re
sources.
The Continuing Education reorgani
zation will also result in the transfer of
Elderwise (Continuing Education's pro
gram for area senior citizens) to the
College of Health and Human Services.
The relocation will result in the estab
lishment of an Elderwise liaison through
the College of Health and Human Ser
vices' Gerontology Program.
The administrative changes include:
• Donna Santo, director of outreach
and external programs, who will serve
as assistant dean of credit programs and
operations.
• Walter DiMantova, director of the
Centers for Corporate Training, who
will serve as assistant dean (half-time)
of non-credit programs and technical
services.
• Carole Booms, acting director of
marketing, who will serve as director of
marketing and operations.
• Kim Elliott, coordinator of credit

Elliott

DiMantova

and non-credit programs, who will serve
as director of credit programs.
All of the new appointments are im
mediate and interim until a formal search
is completed. The positions of director
of distance learning and technology and
director (half-time) of non-credit pro
grams are vacant and will be filled in the
near future.
Beagen said the creation and imple
mentation of the reorganization plan
was the result of several campus indi
viduals and offices. "We received Uni
versity-wide support from everyone,
including President Shelton, Provost
Collins, all of the vice presidents, legal
affairs, human resources, and the bud
get offices. Their input, feedback and
support was invaluable."

SERVICE ANNIVERSARIES
These employees are celebrating milestone anniversaries with the Uni
versity in June.
30 years or more

Ranjit Bajwa,
Teacher Education

James McDonald,
Geography & Geology

Jim Bell Angle,
English Language

Paul McGlynn,
English Language

Jerald Alfred Griess,
Industrial Technology

Dennis Jackson,
Biology

20 years

Ronald Hutchins,
Finance & CIS

15 years
Jerry Vidis,
Health Services

Marvin Pasch,
Teacher Education

10 years
Jacquewana Woods,
Comp./Benefits
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Barriers to Learning team
surveys job reclassification
In the job reclassification process, an
employee's tasks are evaluated and a
determination is made on whether to
change the job grade level.
A Barriers to Learning team is turn
ing the tables on job reclassification by
evaluating the process to determine if
changes need to be made.
"We're really interested in what
people have to say," said Ellen Gold,
director of Univer
sity Health Services
anda memberofthe
Barriers to Learning
team.
The team i s
composed of nine
staff members in
cluding Gold, Larry
Barkoff (compenGold
sation and employment services), Sandra Brown-Elka
(University planning and budget), Ed
Cann (grounds and custodia.), Pat Har
ns (compensauon and em�loyment),
Will Hathaway (human resource devel
opment), and Mary Lindblade, Craig
Reidsma and Lynn Tindall, all three
from compensation and employment ser
vices.
Surveys were mailed to all adminis
trative/professional personnel (APs) and
all professional/technical employees
with a PT08 or higher designation. That' s
about 324 people according to
Hathaway, director of human resource
development.
"The initial response to the survey
has been strong," Hathaway said. "We
have received 53 completed surveys (as
of May 27) and we hope to receive many

more by June 6."
"We're looking at several different
questions," Gold said.
"We are conducting the survey to
find out what people know about job
reclassification and what problems they
have experienced with it," said Gold.
"We also wanted to know what are
the ways we can recognize and reward
employees. Does it have to be mon
etary?" said Gold.
Raises are the most common form of
reward and recognition, but Gold said
there are other incentives that can be
used 1f money 1s not an option.
"There are a lot of ways, we're just
not creative. When you don't have the
option of a raise you have to have other
ways to reward a staff," Gold said.
Some of the methods Gold has uti
lized for her staff have included an em
ployee slide show of an Alaskan vaca
tion during lunch and a live music per
fom1ance, also during lunch.
Gold said that the. best way to get
ideas is to talk with staff members and
find out what motivates them to do a
good job.
"For some it might be a few extra
dollars while other staff members might
want to leave early one day," Gold said.
"We have to get back to basics and
communicate with our staffs. We can't
group them as a whole," Gold said.
"We're more than just employees and
this is more than a work space. This is a
working-learning environment."
Gold said the information from the
surveys will help improve that environ
ment.
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A tal k in the ' Park'

HERE'S A QUARTER: Tim Ray and Jerri Doll star in Lincoln Park
Zoo, June 6-8 and June 12-14, Sponberg Theatre. Times for the
performances are June 6,7,12-1 4, 8 p.m. There will be a matinee
performance on Sunday, June 8, at 2:30 p.m. The comedy,
about a murder, was written by EMU alumnus Richard Strand
and features EMU alumnus Dave Florek, currently of the ABC
sitcom Grace Under Fire. For ticket information, call 487-1221 .

Please see SURVEY, PAGE 4

CAMPUS CAPSU LES
Know the code

You may want to check those business card
and letterhead orders before sending them off to
· the printer.
The reason?
You may not have the correct area code on the
telephone numbers.
In case you haven'theard, Washtenaw County's
area code is changing to 734 beginning in mid
December.
According to Ameritech, the area code is being
changed because the area being served has out
grown the current code. Much of the growth is
being caused by the increasing number of fax
machines, pagers and computer Jines.
For information, call 1 -800-831 -8989.

Spring lecture
series continues

The College of Technology Spring Lecture
Series continues June 4 with "Anabolic Steroids
and Human Performance," presented by Ralph
Galvin, public service director of Washtenaw
Community College. Dr. Daniel Ryan, a former
executive security specialist for the CIA, will
present "Defense Training and Technologies,"
June 1 1 . Both lectures are from 7-9:30 p.m., at the
Corporate Education Center, Ypsilanti Marriott.
The series is free and open to the public. Call 487-

1 161.
Link Up

The EMU Women's Commission is co-spon
soring "Economic Equity: Realities, Responsi
bilities and Rewards," a down-link satellite event,
Thursday, June 5, l -3 p.m., Library 3 1 1 . Call 4871 184 or 487-3 1 9 1 .

Equitable volunteers

Equity Programs is asking for staff and faculty
members to volunteer for mentor positions for the
1997 Summer Incentive Program, June 30-Aug.
15. Call 487-2 133.

Double play

Want to see a Detroit Tigers baseball game and help
the EMU Alumni Association at the same time? For
every Detroit Tigers home game ticket ordered from
the Alumni Office, $4 of the purchase price will
benefit the EMU Black Alumni Chapter. Tickets are
$8, $ I O and $ 1 2 and are available for the remainder of
the season. Ticket orders must be made 14 days in
advance of games. To pick up a ticket order form, stop
by the Alumni Office, 1 3 Welch Hall.

A real picnic

Girls basketball camp
being offered

An overnight basketball camp for girls in grades
5-12 is being offered June 29-July 3 at Bowen Field
House. The camp, put on by EMU Women's Bas
ketball, will offer daily offensive and defensive
fundamentals, special contests, competitive games
and league games every evening. Girls are grouped
by age and ability level. There will also be a day
camp for girls in grades 1 -8 from July 2 1 -25. For
information on either camp, call 487-2315.

Let's go golfing

Celebrate the suc
cess of The Campaign
For Scholars at tbe all
campus Garden Party
Thursday.June 12, from
1 1 :45 a.m.-l p.m.,onthe
Mark Jefferson Mall.
Everyone is invited to
the free lunch. Guests
will receive two hot
dogs (or vegetarian hot
dogs, if you prefer), a
bag of chips, a cold
drink and a dessert. There will be jazz music by the
Paul Keller Quartet. The campaign total won't be
announced but the party should be a hint that the news
is good. Call 487-3 198.

The Rec/IM is offering 17 classes each week as
part of its spring fitness and aerobics program.
Courses being offered include step aerobics, aqua
aerobics, body sculpting and hatha yoga. Classes
run through June 20. The cost is $35 and allows
access to all classes offered. Participants must be
Rec/IM members or a currently enrolled studerit.
Call 487-1 338.

Around the world

Edna Gates Conference set

EMU' s Continuing Education Lifespan Learning
will offer a two-day HTML workshop, June 6 and 7.
The two-day workshop will be Friday and Satur
day, June 6-7, from 9 a.m.-noon and 1-4 p.m. The
workshop will include basic information on web con
struction using HTML, in addition to more advanced
features. The cost ofthe two-day workshop is $250 and
includes all materials.
The one-day workshop scheduled for Saturday,
June 14, has been canceled. Call 487-9456.

The Lucy Parker Women's Athletic Endow
ment Fund Golf Outing is Wednesday, June 25 at 9
a.m. at the Eagle Crest Golf Club. The cost is $ 1 25
per person and includes 1 8 holes of golf, cart,
beverages and food on the course, and a luncheon.
Call 487- 1 330.

Get in shape for summer

The Second Annual Edna Gates Conference on
Dementia Care is Friday, June 6, 9 a.m.-4:30 p.m.,
Weber's Inn, Ann Arbor. The conference will
cover topics such as empowering staff, innovative
nursing home programs in Michigan and activities
using music. Call 1-800-443-3050.
If you have an item or an event that you
would like the faculty and staff to know abou4
send your submission to Campus Capsule, Of
fice of Public Information, 18 Welch Hall or call
487-4400.
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Thesis statement

SAINT RYAN: This oil painting, entitled "Church Fairy Viewing
Heathen Nucleus," by Sally T. Ryan (a.k.a. Saint Ryan) is part
of the MFA Thesis Exhibition. The exhibition is part of a
program in which master's candidates create their thesis
instead of writing it. The exhibition, which also includes works
in watercolor, textiles and sculpture, runs through August.
There will be a reception Wednesday, June 4, from 5-8 p.m. at
Ford. For more information, call the Ford Gallery at 487-1 268.

RESEARCH

www .e1111ch. edu/public/ord
The American Society of Associa
tion Executives Foundation is inviting
applications for Its 1997 grant year.
Grants will be given in four areas: lead
ership, organizational culture and gover
nance; strategic research and planning ;
partnership and collaboration; and infor
mation-based products and delivery sys
tems. Prospective applicants are required
to submit a letter of intent by June 27.
The ASAE Foundation 's grant
making programs focus on application
oriented projects that: create new knowl
edge about the profession, advance the
state of the art of association manage
ment, or provide tools or resources that
can be replicated or adapted by other
association; will have outcomes that can
be implemented broadly within the asso
ciation community; and combine ASAE
Foundation resources with additional
sources ofsupport. Typical grants under
this program will range from $5,000 to
$25,000.
Several National Institutes of
Health agencies are encouraging appli
cations for conference support under new
agency guidelines. The particulars for
conference support vary widely, but most
institutes will provide only partial sup
port for meetings and all institutes either
require or strongly encourage prior con
tact and discussion with staff. For de
tails, access the NIH Guide to Grants and
Contracts on the NIH homepage, http://
www.nih.gov. Deadlines vary, with most
institutes accepting applications June 1,
Oct. 1 and Feb. 1 and many accepting
applications throughout the year.
The Centers for Disease Control
and Prevention's National Institute
for Occupational Safety and Health is
inviting applications for fiscal 1998 train
ing grants in occupational safety and
health. The deadline is July 1 for new,
competing continuation and supplemen
tal awards.

ALL ABOUT ABE

KADUSHIN, from page 1
area, called a "wet prairie." Sensitive
ecological planning to preserve the frag
ile environment was conducted by wet
lands consultant King Environmental,
Northville, and landscape architects JJR,
Inc., Ann Arbor, in conjunction with the
architectural team.
"Rather than a liability, we chose to
look at the prairie on the site as an asset,"
said Kadushin. "We wanted a building
that was non-institutional in nature. This
style conforms to the natural, flatter,
midwest landscape and the organic de
sign applies to revitalization and being
concerned with physical, social, eco
nomic and political factors."
About 7,400 residents live in a one
square-mile area in southwest Taylor,
predominately in a neighborhood formed
by four large federally subsidized rental
housing developments. There is a sig
nificant number oflow-income families
and the neighborhood has a history of
higher than average crime rates.
A lot of planning has gone into the
structure. In 199 1 , the City of Taylor
commissioned a study of the city's dete
riorating southwest community by East
ern Michigan University, prior to the
formation of the ISCF&C's Applied
Research Unit (ARU). Jay Weinstein,
of the Department of Sociology, An
thropology and Criminology, performed
the needs assessment, which concluded
that community residents required vari
ous human services that were available
but not accessible to them. Kadushin,
who had already established a stellar
reputation as an architect involved in
community revitalization in southeast
Michigan, was invited to bid on the
Taylor project just about the same time
he was beginning his teaching career at
EMU. He was awarded the project and

PU BLIC SAFET Y STAT ISTICS

# in 1 997

# in 1 996

0
0
0
I

0

Murder
Criminal Sexual Conduct
Robbery
Aggravated Assault
Burglary
Car Theft
Liquor Law Violation
Drug Violation
Weapons Possession
Disorderly Conduct
Larceny

OPENINGS
To be considered for vacant positions, all Promo
tional Openings Ap
pl icati on Forms
MUST BE SUB
MITIEDdirectly to
the Compensation/
Employment Ser
vices Office and re
ceived no later than
4:45 p.m., Mon
day, June 9.
NOTE: LATE OR
INCOMPLETE
FORMS
WILL
NOT BE AC
CEPI'ED.
The Compensalion/Employment
Services Office an-

I

0
2

2
0

3

I

0

0
8
0

6

0

Total complaints for month (all categories)
Arrests made

32
39

44

722

528

58

30

www.emich.edu/public/hr/employ.htm.

nounces the following
vacancies.
Vacancy informa
tion may also be ob
tainedby caUing our24hour Jobs Line at 4870016.
CLERICAU
SECRETARIAL
(Min. Bi-Weekly Salary)

CS04
CSAA9751
$720.73 Library As

sistant II, Leaming Re
sources Technologies,
(Library). Hours: Sun
day and Thursday, 1IOp.m. Monday.Tuesday, and Wednesday,
8 a.m.- 5 p.m.

EASTERN MICHIGAN UNIVERSITY
"tlit. Lum,ing £,Agt

P R O F E SS I ONAL/
TECHNICAL

DMIN.
PROFESSIONAL

(Min. Bi-Weekly Salary)

(Min. Semi-monthly Salary)

PTSA9713
PT06
$878.65 Assistant Unit

APSA9706 APlO
$1625.00 Director,

Manager. Housing and
Dining. Hours: Sunday
through Thursday, 3
p.m.-midnight.
THLETIC
COACHING
(Min. Semi-Monthly Salary)

subsequently began a close working re
lationship with sociologists Weinsteh
and Bruce Warren at the ARU. Today,
the Taylor Human Services Buildin5
represents the concrete and tangible re
sponse to recommendations of the stud).
''The design process should not tak::
place in a vacuum," said Kadushir:.
"Designers should have a social respoo
sibility as well as a practical and aes
thetic responsibility. The design and
building development process can be :1
catalyst for growth and change in :1
community."
SURVEY, from page 3

The following are selected campus crime statistics for April 1997 and the
comparative figures for April 1 996. These numbers are provided by the
Department of Public Safety.
APRIL

BORN: Born and raised in Brook
lyn, N.Y.
PROFESSIONAL: Principal,
Kadushin Associates, Architects
Planners, Ann Arbor, since 1975.
BACKGROUND: Assistant Pro
fessor, Interior Design Program, De
partment of Human, Environmental
and Consumer Resources, College
of Health and Human Services.
Associate Director, Applied Re
search Unit, EMU Institute for the
Study of Children, Families and
Communities. He started his EMU
career as a part-time lecturer in 199 1 .
EDUCATION: B S Architecture,
City College of New York; MS Ar
chitecture, University of Michigan;
Doctor of Architecture, University
of Michigan
WHY HE LIKES EMU: ''Teach
ing helps keep me fresh. I enjoy the
combination ofpractice, teaching and
research--each element informs the
other. Research is critical to the
University's mission and I hope to
contribute to EMU's extension and
outreach to the larger community."

University Publica
tions.
*The pay rates stated
above reflect the pro
bationary minimum
rate fora newly hired
EMU employee.

ACPR9709 A C l l
$758.50
Assistant

Coach, Wrestling, Ath
letics.

An Affirmative Action/Equal
Opportunity Employer

"This information will influence what
direction we move in. The more feed
back, the better it will be for those it' 5
impacting."
Craig Reidsma, director of compen
sation and employment services, agrees.
"We are anxious to hear constructive
criticism so that we can improve the
reclassification system and better serve
the University," Reidsma said.
The completed surveys should be
returned to 302 King Hall by Friday,
June 6.

EMU
N ews l i n e :

Call 487-2460
EASTERN MICHIGAN UNIVERSITY
"t� .f.,,,irni>UJ £�,

FOCUS EMU is published weekly
from September to April and biweekly
from May to August for Eastern Michi
gan University faculty and staff. The
deadline to submit copy for consider
ation i s 5 p.m. Tuesdays forthe follow
ing week's issue. Please send all sub·
missions to: Editor, Focus EMU, Of
fice of Public Information, 18 Welch
Hall. Please direct any questions to
(313) 487-4400. Submissions may be
faxed to (313) 483. 2077.
Office of Public Information
Pamela Young, director
Pat Mroczek, manager of news services,
Ward Mullens, FocusEMU editor
Dick Schwarze, university photographer
Linda Rider, editorial services
Sherry Miller, senior secretary
Monica Wroblewski, graduate assistant
Kate BuJlach, student int.em
SheiJa Brown, student photographer
Kelli Horne, student writer
Printed on recycled paper by the
Tecumseh Herald, Tecumseh, Mich.

